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明志科技大學
Ming Chi University of Technology
兼任教師聘任辦法
Guidelines for the Appointment of Part-Time Academic Staff
106.11.14校務會議制定
Established by the University Council Meeting on 2017.11.14.
113.12.25校務會議修訂
Amended by the University Council Meeting on 2024.12.25.
第一條　目的
Article 1: Purpose
本校為使兼任教師聘任作業有所依循，依教育部「專科以上學校兼任教師聘任辦法」，訂定「兼任教師聘任辦法」（以下簡稱本辦法）。
To provide a basis for the appointment of part-time academic staff, the university has established the “Guidelines for the Appointment of Part-Time Academic Staff” (hereinafter referred to as “these Guidelines”) in accordance with the Ministry of Education's "Guidelines for the Appointment of Part-Time Academic Staff at Junior Colleges and Institutions of Higher Education."
第二條　定義及聘任職級
Article 2: Definitions and Appointment Ranks
本辦法所稱兼任教師，指依大學法教師分級及教育人員任用條例或大學聘任專業技術人員擔任教學辦法所定資格聘任並符合下列各款之一：
The term "part-time academic staff" in these guidelines refers to those appointed according to the qualifications set forth by the ranking of teachers in the University Act, the Enforcement Rules of Act Governing the Appointment of Educators, or Employment Regulations for Professional Technicians Teaching at Universities, and meet one of the following criteria:
一、以部分時間在本校擔任教學工作者。
1.	Serving as a teacher at our university on a part-time basis.
二、得有專門技術或學術成就卓越之海外專家學者。
2.	Being experts or scholars with specialized skills or outstanding academic achievements from overseas.
[bookmark: _Hlk213072664]兼任教師其職級分為教授、副教授、助理教授、講師四個等級。
The ranks for part-time academic staff include Professor, Associate Professor, Assistant Professor, and Lecturer.
第三條　聘任原則
Article 3: Appointment Principles
[bookmark: _Hlk213073232]本校因專業特殊性、產業實務經驗或實際教學等需求，得聘任兼任教師。
The university may appoint part-time academic staff based on specialized expertise, industry practical experience, or actual teaching needs.
第四條　聘期
Article 4: Term of Appointment
兼任教師之聘任，應於學期開始前聘定。每次聘期以一學期為限，因特殊因素於中途聘任者，自核定起聘日至該學期結束日止。
The appointment of part-time academic staff should be determined before the start of each semester. Each appointment period is limited to one semester; special mid-term appointments, if made, are valid from the date of approval until the end of that semester.
兼任教師取得或申請送審高一職級之教師資格，申請改聘者，經學校教師評審委員會審議通過後，自次學期起改聘。
Part-time academic staff who have obtained or applied for a higher teaching qualification and seek to change their appointment, upon approval by the university's Faculty Evaluation Committee, will be reappointed from the next semester.
第五條　不得聘任情事
Article 5: Circumstances Where Appointment is Not Permitted
[bookmark: _Hlk491159296]兼任教師有教育部「專科以上學校兼任教師聘任辦法」第五條各款事由之一者，在聘約有效期間內，本校仍得終止聘約。兼任教師除涉有教育部「專科以上學校兼任教師聘任辦法」第五條第一項第八款或第九款情事，本校應於知悉之日起一個月內，提送教師評審委員會審議通過後，停止其聘約之執行，並靜候調查，俟調查屬實者，始以書面終止聘約者外；其餘各款情形，經學校教師評審委員會審議通過後，得逕予以書面終止其聘約。
Part-time academic staff who fall under any of the circumstances listed in Article 5 of the Ministry of Education's "Guidelines for the Appointment of Part-Time Academic Staff at Junior Colleges and Institutions of Higher Education" may have their contracts terminated during the validity period of the contract. Except for the circumstances specified in Subparagraph 8 and 9 of Paragraph 1 of Article 5 of the Ministry's guidelines, the university must submit the case to the Faculty Evaluation Committee within one month of becoming aware of the situation. After review and approval, the contract may be suspended and kept under investigation; upon confirmation of the facts, the contract may then be formally terminated in writing. For other situations, the university may directly terminate the contract in writing after review and approval by the Faculty Evaluation Committee.
[bookmark: _Hlk213073545]兼任教師之行為違反相關法令，經有關機關查證屬實，非屬情節重大，但經學校教師評審委員會審議通過仍有終止聘約之必要者，在經審酌案件情節後，本校得議決一年至四年不予聘任。
If a part-time academic staff's behavior violates relevant laws but is not deemed gravely serious yet still requires termination after review, the university may decide not to appoint the individual for a period ranging from one to four years, after considering the case's circumstances.
第六條　新聘程序
Article 6: New Appointment Procedures
檢附「新聘教師推薦表」（表號：A020620103）、「兼任教師專職暨勞保勞退加保聲明書」（表號：A020620203）等相關審查資料，經系級教師評審委員會初審、院級教師評審委員會複審及學校教師評審委員會審定後，由人事室製發聘書。
Submit the "New Academic Staff Recommendation Form" (Form: A020620102), "Part-Time Academic Staff Labor Insurance and Pension Insurance Declaration" (Form: A020620202), and other relevant review materials. After initial review by the Department Faculty Evaluation Committee, second review by the college Faculty Evaluation Committee, and final approval by the University Faculty Evaluation Committee, the Personnel Office will issue the appointment letter.
以第二條第一款聘任而有專職者，應於系級教師評審委員會審議前，檢附「專任單位兼課同意書(函)」以供審議。
For appointments under Subparagraph 1 of Article 2 with full-time status, the " Full-Time Units Consent Form (Letter) for Concurrent Teaching" must be attached for review before the Department Faculty Evaluation Committee's deliberation.
第七條　續聘程序
Article 7: Reappointment Procedures
[bookmark: _Hlk149665982]兼任教師之續聘，以其教學評量成績為續聘之參考依據，兼任教師教學評量平均成績未達70分，次學年度起得不續聘。檢附「兼任教師專職暨勞保勞退加保聲明書」（表號：A220620203）等相關審查資料，經系級教師評審委員會初審、院級教師評審委員會複審及學校教師評審委員會審定後，由人事室製發聘書。
The reappointment of part-time academic staff is based on their teaching evaluation scores. Part-time academic staff whose average teaching assessment score is less than 70 points will not be reappointed for the next academic year. Submit the "Part-Time Academic Staff Labor Insurance and Pension Insurance Declaration" (Form: A020620203) and other relevant review materials. After initial review by the Department Faculty Evaluation Committee, second review by the College Faculty Evaluation Committee, and final approval by the University Faculty Evaluation Committee, the Personnel Office will issue the appointment letter.
第八條　授課時數
Article 8: Teaching Hours
兼任教師之授課時數規定如下：
The teaching hours for part-time academic staff are as follows:
一、國內公、私立學校之專任教師及公務人員，每學期日、夜間授課時數合計，以不超過4小時為限。
1.	Full-time academic staffs and public officials from domestic public and private schools are limited to a total of no more than 4 hours per semester, combining day and evening classes.
二、非屬前款人員，每學期日、夜間授課時數合計，以不超過8小時為限。
[bookmark: _Hlk213074014]2.	For individuals not covered under the previous subparagraph, the total of day and evening teaching hours per semester is limited to no more than 8 hours.
[bookmark: _Hlk213074856]第九條　鐘點費支給基準
Article 9: Standards for Payment of Hourly Fees
兼任教師鐘點費支給基準，按本校教師授課鐘點合計辦法核給。每學期依核定之教師等級，核發4.5個月授課鐘點費。未授畢全部課程，因故提前離職之兼任教師，鐘點費按實際授課時數支付。
The hourly fees for part-time academic staff are determined based on the university's method for calculating teaching hours. For each semester, hourly fees are paid based on the appointed academic staff's rank for 4.5 months of teaching hours. Part-time academic staff who resign before completing all courses will be paid based on the actual hours taught.
第十條　資料蒐集通報
Article 10: Collection and Reporting of Information
本校於聘任兼任教師前，依教育部「不適任教育人員之通報與資訊蒐集及查詢辦法」規定，辦理資訊之蒐集及查詢規定。有教師法第14條情事之一者，不得聘任為兼任教師，並依教育部規定辦理不適任教育人員通報。
Before appointing part-time academic staff, the university shall collect and inquire information in accordance with the Ministry of Education’s "Regulations for the Notification and Collection of Information on Inappropriate Educational Personnel." Those who fall under any of the circumstances listed in Article 14 of the Teachers’ Act cannot be appointed as part-time academic staff, and any cases of inappropriate educational personnel must be reported in accordance with the regulations of the Ministry of Education.
第十一條　兼任教師權利
Article 11: Rights of Part-Time Academic Staff
一、對學校教學及行政事項提供意見。
1.	To provide opinions on academic and administrative matters of the university.
二、享有待遇、請假、保險及退休金等依「專科以上學校兼任教師聘任辦法」規定之權益。
2.	To enjoy rights regarding remuneration, leave, insurance, and pension in accordance with the "Guidelines for the Appointment of Part-Time Academic Staff at Junior Colleges and Institutions of Higher Education."
三、對學校依本辦法有關其個人終止聘約、停止聘約之執行、待遇、請假及退休金之措施，認為違法或不當致損害其權益者，得準用教師法之申訴程序，請求救濟。
3.	In cases where an individual feels that the university’s measures regarding the termination of their contract, implementation of contract termination, remuneration, leave, or pension are illegal or inappropriate and harm their rights, they may seek remedy through the complaint procedures applicable under the Teachers’ Act.
四、教師之教學依法令享有教學自主。
4.	Academic staff have the right to academic freedom in teaching as per legal stipulations.
五、除法令另有規定者外，得拒絕參與教育行政機關或學  校所指派與教學無關之工作或活動。
5.	Unless otherwise stipulated by law, they may refuse to participate in work or activities unrelated to teaching assigned by educational administrative authorities or the university.
六、其他法令規定應享之權利。
6.	Other rights stipulated by law.
第十二條　兼任教師義務
Article 12: Obligations of Part-Time Academic Staff
一、遵守聘約規定，維護校譽。
1.	To adhere to the contract stipulations and maintain the university’s reputation.
二、積極維護學生受教之權益。
2.	To actively protect the rights of students to receive education.
三、依有關法令及學校安排之課程，實施教學活動。
3.	To conduct teaching activities as per relevant laws and university-arranged courses.
四、嚴守職分，本於良知，發揚師道及專業精神。
4.	To strictly observe professional duties, act conscientiously, and promote the spirit of teaching and professionalism.
五、非依法律規定不得洩漏學生個人或其家庭資料。
5.	Not to disclose personal or family information of students unless required by law.
六、其他法令規定應盡之義務。
6.	Other obligations stipulated by law.
本校兼任教師應遵守並履行聘約。兼任教師聘約內容另訂之。
Part-time academic staff at the university must adhere to and fulfill the terms of their contract. The content of the part-time academic staff contract is set separately.
第十三條　教師資格審查
Article 13: Qualification Review of Academic Staff
兼任教師申請教師證書，審查費用由教師自行負擔，其相關規定依本校「教師聘任升等辦法」辦理。
The application fees for teacher certification for part-time academic staff are borne by the teachers themselves, and the related regulations are handled in accordance with the university’s "Guidelines for the Appointment and Promotion of Academic Staff (Faculty Members)."
[bookmark: _Hlk487182291]新聘或改聘更高等級之兼任專業技術人員，其聘任程序及審查費用相關規定依本校「專業技術人員擔任教學實施要點」辦理。
The appointment procedures and review fees for newly appointed or higher-ranked part-time professional technical personnel are handled in accordance with the university’s "Guidelines for Professional Technical Personnel Undertaking Teaching."
第十四條　附則
Article 14: Addendum
本辦法未載明事項，悉依教育部法令及相關規定辦理。
For matters not specified in these Guidelines, they shall be handled in accordance with the laws and regulations of the Ministry of Education.
第十五條　實施與修訂
Article 15: Implementation and Amendments
本辦法經校務會議通過，陳請校長核定後公布實施，修訂時亦同。
These Guidelines shall be implemented after approval by the University Council Meeting and the President. The same process applies to any amendments.



明志科技大學
學年度新聘教師推薦表
1.　　　　　學院　      系（所）  2. 通識教育中心      組     年　月　日
	姓　名
	
	英文姓名
	
	身分證統一編號
	

	出　生
	　年　月　日
	性　別
	□ 男　□ 女
	聘任別
	□專任　　□兼任

	職  等　
	
	教師證字號
	字　　　號
	電　話
	

	E-mail
	
	手  機
	

	通訊處
	縣　　　鄉市　　　里（村）　　　　路　　              巷　　　號段

（市）　　鎮區　　　　鄰　　　　　　街　　              弄　　　樓

	學

歷
	學 校 名 稱
	所、系
	起　訖
	性　質
	學　位

	
	
	
	年
	月
	年
	月
	畢
	肄
	進修
	研究
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	經

歷
	機關、學校、公司名稱
	職　等
	專兼任
	起訖
	年資

	
	
	
	
	年
	月
	年
	月
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	可授
課程
	1.
	2.
	3.

	
	4.
	5.
	6.

	擬安
排任
教課程
	上　　　學　　　期
	下　　　學　　　期

	
	課　　　程　　　名　　　稱
	節/周
	課　　　程　　　名　　　稱
	節/周

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	聘任單位教評會
	經    學年度    第  次       教評會（  年  月  日）初審通過。
擬自　年　月　日以□專任   □講師   □助理教授  □副教授 □教授  起聘
                  □兼任                            系級主管：

	院級
教評會
	經第  次院級教評會（  年  月  日）審查通過。
                                                    院級主管：

	人
事
室
	相關資料證件查核無誤，送校教評會審議。            經辦：
                                                  人事室主任：

	教務長
	

	校
教
評
會
	經   年   月   日第   次校教師評審委員會審查。□不通過，原因：
□通過，經校長核准後，自　 年 　月　 日   任            起聘。

　　　　　　　　　　　　　　　　　　　　　　　　　　主任委員：

	校
長
	


表號：A220620103


Ming Chi University of Technology (Year ______)
New Academic Staff Recommendation Form
1. _________ Department __________ College (Institute) 2. __________ Section, General Education Center Date
	Name
	
	Name in English
	
	ID Card No.
	

	Date of birth
	
	Gender
	□Male □Female
	Appointment Type
	□Full-time □Part-time

	Employment Grade
	
	Teacher’s Certificate 
Number
	No.:
	Phone:
	

	E-mail
	
	Mobile:
	

	Mailing 
Address:
	County     Township/City     Village     Road     Lane     No.
(City)     Town/District     Neighborhood     Street     Alley     Floor

	Educational Background
	Name of School
	Institute/
Department
	Duration
	Nature
	Degree

	
	
	
	Year
	Month
	Year
	Month
	Graduation
	Dropout
	Further Education
	Research
	

	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	

	Work Experience
	Name of Employer (agency, school, company)
	Employment Grade
	Full-time/Part-time
	Duration
	Seniority

	
	
	
	
	Year
	Month
	Year
	Month
	

	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	

	Courses capable of teaching
	1.
	2.
	3.

	
	4.
	5.
	6.

	Courses arranged for teaching
	Semester I
	Semester II

	
	Course Name
	Period/ Week
	Course Name
	Period/ Week

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Department Faculty Evaluation Committee
	Approved by the preliminary evaluation at the ____ Department FEC of academic year ______ on _______________.
To be appointed as a □full-time □instructor □assistant professor □associate professor □professor from _____________________

                  □Part-time                    Department Chair:

	College Faculty Evaluation Committee
	Approved by the evaluation of the _____ College FEC meeting (date: ___________).
                                                            
                                                     College-Level Director:

	Personnel Office
	Relevant data and certifications have been verified to be true. Submission to the University Faculty Evaluation Committee for evaluation.
Case Officer:
Director of Personnel Office:

	Provost
	

	University Faculty Evaluation Committee
	Evaluated by the _____ University FEC meeting on ___________. □Rejected for the following reasons:
□Approved. Appointment will be started from __________ after the president’s approval.
Provost:

	President
	


Form: A020620103


明志科技大學　學年度　學期兼任教師勞保、勞退加保聲明書
	姓名
	
	聯絡電話
	

	身分證統一編號
	
	出生年月日（民國）
	　年　月　日

	□ 本人確為具本職之兼任教師。（勾選此欄位者，請就A或B欄位擇一勾選填答）

	A
	□ 除本校兼職外，已於其他事業單位擔任專任職務，且具社會保險被保險人身分者。
※檢附在職或投保證明
	□ 軍人保險身分者。
□ 公教人員保險身分者。
□ 農民健康保險身分者。
□ 勞工保險身分之下列全部時間工作者：
   （一）以機關學校為投保單位：機關學校專任有給人員。
   （二）非以機關學校為投保單位：
    1.公、民營事業、機構之全部時間受雇者。
    2.雇主或自營業主、專門職業及技術人員自行執業者。
本職事業單位：　　　　　           　
本職職稱：　　　　　　　

	B
	□ 已依相關退休伍、職）法規請領相關退休伍、職）給與者。
※檢附退休證明
	□ 已請領公保養老給付或公務人員、教育人員、政務人員等公教職人員退休金者。
□ 已請領勞保老年給付或勞工退休金者。
□ 已請領軍保退伍給付或軍職人員退伍俸者。
□ 已請領其他社會保險給付或退休（伍、職）給與者。
退休（伍、職）請領事業單位：
　　　　　　　　　　　　　　　　　　　　

	□ 本人確為「未」具本職之兼任教師。

	上述資料如有變更務必主動告知，本人確認均確實填報無誤，且已詳閱瞭解兼任教師適法相關規定及權利義務，並願受學校相關人事規章管理。如有不實，本人自負相關損害賠償及一切法律之責任，特此切結為憑。



兼任教師簽章：　　　　　　　　　簽章日期：民國　　　年　　　月　　　日


表號：A220620203


Ming Chi University of Technology (Year ____ Semester __)
Part-Time Academic Staff Labor Insurance and Pension Insurance Declaration
	Name
	
	Phone
	

	ID Card No.
	
	Date of Birth
	

	□I confirm that I am a part-time academic staff member with a primary position. (If you check this box, please choose and check either option A or B for your response.)

	A
	□	In addition to part-time employment at this university, I am currently employed full-time at another organization and am insured under social insurance.
※Attach proof of current employment or insurance coverage.
	□	Military insurance status.
□	Government employees and public school teachers insurance status.
□	Farmer health insurance status.
□	Labor insurance status as a full-time worker in the following categories:
   (i) Insured through government or educational institutions: Full-time paid staff.
   (ii) Not insured through government or educational institutions:
    1. Full-time employees in public or private enterprises or institutions.
    2. Employers, self-employed professionals, and technical personnel.
Primary employment organization: ___________________.
Primary job title: ___________________.

	B
	□	Already receiving retirement benefits under relevant retirement laws and regulations.
※Attach retirement certification.
	□	Receiving public service pension or retirement pensions for public servants, educators, or administrative officials.
□	Receiving labor insurance old-age pension benefits or labor retirement pension.
□	Receiving military insurance retirement benefits or military service pension.
□	Receiving other social insurance benefits or retirement pensions.
Retirement pension received from organization: _____________________.

	□I confirm that I am NOT a part-time academic staff member with a primary position.

	I must proactively inform of any changes to the above information. I confirm that all information provided is accurate and I have read, understood, and agreed to comply with the legal regulations, rights, and obligations related to part-time academic staff, and am willing to be governed by the university’s relevant personnel regulations. I take full responsibility for any legal liabilities and compensation for damages due to any misinformation provided herein.
Signature of Part-Time Academic Staff: _____________________.
Date of Signature: _____________________.


Form: A020620203
編號：
明志科技大學兼任教師聘約
一、兼任教師以學期聘任為原則，其聘期之起迄期間自每學期之首日（8月1日或2月1日）至學期之末日（1月31日或7月31日）。接到本校聘書後，應於二星期內將應聘書送交人事室，逾期以不願就聘論，應將本聘書（約）退還。但受聘後，因該學期學生選課人數未達開課標準者，本校得於聘期屆滿前以書面終止契約。
二、兼任教師應依規定擔任授課、監考、批改作業與試卷，並對學生之言行、學業負有輔導之責任並以身作則。
三、兼任教師不得無故缺課，如因故不能授課時，應事前辦理請假並依規定補足應授課程。
兼任教師於受聘期間享有請假之權利。其請假依專科以上學校兼任教師聘任辦法第十七條規定辦理。
兼任教師請假所遺課務之調課、補課、代課規定，應依本校之相關規定辦理。
四、兼任教師每週授課時數，日夜及假日合計，上下學期平均最高以8小時為原則。
五、兼任教師鐘點費依教師職等核給，上學期於11月5日開始發放，下學期於4月5日開始發放。每學期發給4.5個月或依實際授課週數支給。
兼任教師如因天然災害停止上班上課或國定假日致無實際授課，本校仍發給鐘點費。
六、教師與未成年學生，在與性或性別有關之人際互動上，不得發展以性行為或情感為基礎等有違專業倫理之關係。
　　教師於執行教學、指導、訓練、評鑑、管理、輔導學生或提供學生工作機會而有地位、知識、年齡、體力、身分、族群、或資源之不對等權勢關係時，與成年學生在與性或性別有關之人際互動上，不得發展以性行為或情感為基礎等有違專業倫理之關係。
　　教師發現其與學生之關係有違反前二項專業倫理之虞，應主動迴避及陳報學校或學校主管機關處理。
七、教師應尊重他人與自己之性或身體之自主，避免不受歡迎之追求行為，並不得以強制或暴力手段處理與性或性別有關之衝突。
八、教師應恪守專業倫理，尊重性別平等，遵守教育部與本校相關規定，凡違反本聘約或教師法相關規定情節重大者，經各級教評會決議，予以停聘、解聘或不續聘。
九、兼任教師有教育部「專科以上學校兼任教師聘任辦法」第五條各款事由之一者，在聘約有效期間內，本校仍得終止聘約。
兼任教師除涉有教育部「專科以上學校兼任教師聘任辦法」第五條第一項第八款或第九款情事，本校應於知悉之日起一個月內，經教師評審委員會審議通過後，停止其聘約之執行，並靜候調查，俟調查屬實者，始以書面終止聘約者外；其餘各款情形，經本校教師評審委員會議通過後，得逕予以書面終止其聘約。
兼任教師之行為違反相關法令，經有關機關查證屬實，非屬情節重大，但經本校教師評審委員會審議通過仍有終止聘約之必要者，在經審酌案件情節後，本校得議決一年至四年不予聘任。
十、兼任教師教學評量平均成績未達70分，次學年度起得不續聘。
十一、其他未盡事宜，悉依教育部人員任用條例，教師法、大學法、專科以上學校兼任教師聘任辦法與本校各項規章辦理。

校長
教師簽名
中華民國         年         月        日
[bookmark: _Hlk213076387]No.
Ming Chi University of Technology
Appointment Contract for Part-Time Academic Staff
1.	The principle of appointment for part-time academic staff is based on a semester. The contract period runs from the first day of each semester (August 1 or February 1) to the last day of the semester (January 31 or July 31). Upon receiving the university's appointment letter, it should be submitted to the Personnel Office within two weeks. Failure to do so will be considered a refusal of the appointment, and the appointment letter (contract) must be returned. However, if the number of students enrolled in a course does not meet the minimum requirement, the university may terminate the contract before the end of the appointment period.
2.	Part-time academic staff are required to teach, supervise exams, grade assignments and exams, and are responsible for guiding and setting an example for students in their conduct and studies.
3.	Part-time academic staff must not miss classes without a valid reason. If unable to teach due to circumstances, they should request leave in advance and make up for the missed classes as per regulations.
Part-time academic staff have the right to take leave during their appointment period, which should be processed in accordance with Article 17 of the Guidelines for the Appointment of Part-Time Academic Staff at Junior Colleges and Institutions of Higher Education.
Regulations for rescheduling, making up, or substituting missed classes should follow the university's relevant regulations.
4.	The weekly teaching hours for part-time academic staff, including day, night, and holiday classes, should average a maximum of 8 hours per semester.
5.	Hourly fees for part-time academic staff are calculated based on their academic rank, with payments commencing on November 5 for the first semester and April 5 for the second semester. Payment covers 4.5 months or is based on the actual weeks of teaching.
If classes are suspended due to natural disasters or national holidays resulting in no actual teaching, the university will still pay the hourly fees.
6.	The project academic staff shall not develop relationships with underage students that are based on sexual behaviors or emotions or that violate professional ethics in interpersonal interactions related to sex or gender.
　　When the academic staff are teaching, consulting, training, evaluating, managing, counseling students, or providing job opportunities for students and there is an unequal power relationship based on status, knowledge, age, physical strength, identity, ethnicity, or resources, they shall not develop relationships with adult students that are based on sexual behaviors or emotions or that violate professional ethics in interpersonal interactions related to sex or gender.
　　If the academic staff finds that his or her relationship with a student is suspected of violating the professional ethics set forth in the preceding two paragraphs, he or she shall proactively make a recusal and report the situation to the University or the University authority for further handling.
7.	Academic staff shall respect the sex and physical autonomy of others and themselves to avoid unwelcomed pursuits. Academic staff shall not settle conflicts in relation to sex or gender through compulsion or violence.
8.	Academic staff shall maintain professional ethics, respect gender equality, and abide by the related relations of MOE and MCUT. The appointment of academic staff shall be suspended, terminated, or non-renewed for serious violation of the relevant provisions of this Appointment Contract or Teachers’ Act.
9.	If part-time academic staff fall under any of the circumstances listed in Article 5 of the Guidelines for the Appointment of Part-Time Academic Staff at Junior Colleges and Institutions of Higher Education, the university may still terminate the contract within the valid period.
Except for cases mentioned in Article 5, Paragraph1, Subparagraph 8 or 9 of the Guidelines, the university must wait for investigation results before officially terminating the contract. For other cases, the contract can be terminated after approval by the University FEC.
If part-time academic staff behavior violates related laws but is not deemed severely significant, yet still necessitates contract termination after review, the university may decide on a non-appointment period of one to four years.
Part-time Academic Staff Employment Contract of Ming Chi University of Science and Technology
10.	Adjunct academic staff whose average teaching assessment score is less than 70 points will not be reappointed for the next academic year.
11.	For matters not covered in this contract, they will be handled in accordance with the Act Governing the Appointment of Educators, the Teachers’ Act, the University Act, the Guidelines for the Appointment of Part-Time Academic Staff at Junior Colleges and Institutions of Higher Education, and the university's various regulations.


President:

Signature of academic staff member:

Date:
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